EVMPLOYMENT OPPORTUNI TY ANNOUNCEMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #: ANG 53- 2006

OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD OPENI NG DATE: 27 COct ober 2006

HUVAN RESOURCES OFFI CE CLOSING DATE. 27 Novenber 2006

4105 REEDY CREEK RQAD

RALEI GH, NORTH CARCLI NA 27607-6410 ANTI Cl PATED FI LL DATE: To be determ ned
POSI TI ON TI TLE AND NUVBER: UNI T/ ACTI VI TY AND DUTY LOCATI ON:

Tel econmuni cati ons Speci al i st 145 Communi cations Flight,

80337000 NCANG, Charlotte, NC

771349 19879
GRADE AND SALARY: (Includes Locality Pay of 12.72%
TECH EMPLOYMENT STATUS:

GS-0391-09 $42, 955- $55, 846 per year Except ed Service

WHO CAN APPLY: The area of consideration for this position is NATIONWDE. Applications wll
only be accepted fromcurrent Excepted enpl oyees of the North Carolina Air National Guard,
current military menbers of the North Carolina Air National Guard and individuals who are
eligible and willing to enlist in the North Carolina Air National Guard.

HOW TO APPLY: TECHNI CI AN: Applicants interested in the technician position may apply by subm tting
an Optional Application for Federal Enploynment (Optional Form 612), resume or any other form of
application. It is required that the Know edge, Skills and Abilities (KSA) listed bel ow be addressed
and attached to the application.

NOTE: |Information that nust be provided when applying for a technician position is as foll ows:
announcenent nunber; nane; address; tel ephone nunber; social security nunber; date of birth;
citizenshi p; education; work experience; and other job-related qualifications.

Applications nmust be sent to: North Carolina National Guard, ATTN: OTAGNC- HRO, 4105 Reedy Creek
Road, Ral ei gh, NC 27607-6410, to be received not later than the close of business on the above
i ndi cated cl osi ng date.

QUALI FI CATI ON REQUI REMENT: TECHNI Cl AN.  Must have 24 nonths experience which denpnstrates the
applicant has acquired the below Tisted KSA S.

KNOALEDGE, SKILLS & ABILITIES (KSA' S)

Bel ow are listed the KSA's for this position. Each technician applicant nust address each KSA
individually in paragraph format by explaining any civilian and mlitary work experience (w th dates)
that provided that KSA. These conments nust be addressed in the order they appear bel ow and attached
to the application when applying for the position. FailTure to include attachnment of the KSA Statenent
will result in your application not being considered Tor enploynent.

STATEMENT MAY BE OBTAI'NED BY CALLI'NG 919/664-6172.

Ability to establish procedures for effective and efficient use of information systens resources.
Know edge of information systems policies, standards, program and project managenent procedures.
Ability to provide advice on the status and capabilities of information systens.

Ability to coordinate with various activities to insure tinely availability of material, equipnent,
and support requirenents.

Ability to schedul e and coordinate the actions required to install, staff, and nmaintain custoner
support and i nformation systens services.

Know edge of required security accountability, records, and reports..

o o hwbhe

CONDI TI ON OF EMPLOYMENT: Cccupants of this position nust nmintain continuous nmilitary nenbership
1n the North Carolina Alr National Guard (NCANG) . NCANG status (mlitary grade, DAFSC, mlitary
uni t) and experience nust be entered on the application. The recommended applicant will not be
approved for appoi ntnent until they occupy a conpatible AFSC in the NCANG shown under MTitary

Assi gnment on the reverse side of this announcenent. The applicant selected for this position wll
be required to participate in the Direct Deposit/El ectronic Fund Transfer Program The reconmended
applicant wilT not be approved fTor pronotion/appointnent until the appropriate physical examination
is conpleted.




Announcenent # ANG 53- 2006 (Cont " d)

M LI TARY ASSI GNMENT:  Assignnent in a conmpatible Enlisted position in the NCANG is
mandatory. AFSC.  3CXXX

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.

PRI NCl PAL_DUTI ES AND RESPONSI BI LI Tl ES:

Coordi nates actions for plans 1nvolving i nformation technol ogy services and resources to include
equi pnent, infrastructure, and personnel. Acconplishes the coordination with organizati ons such as
Logi stics, Civil Engineering, Systens Tel ecomruni cati ons Engi neeri ng Manager at the ANG base | eve
(STEM B), Hi gher Headquarters, DOD Gateway |nstallations, and State agencies. Reviews personne
readi ness folders and gathers information used for Status of Resources, Training, Systems (SORTS)
reports. Participates in the planning, devel opnent, managenent, and enforcement of approved ANG
and local IT architecture. Documents architecture such as base |IT strategic plan, blueprint,
comuni cations systens installation records, and cable plant records. Provides technical advice
for mlitary construction projects, base master plan, and base |IT working groups to assure software
and hardware integration are acconplished in conpliance with IT architecture standards. Assists in
the inplenentation of |local information technology policy such as inplenmenting base regul ati ons,
suppl ements, and custoner gui dance docunents involving information technology. Acconplishes a wi de
range of duties in the process to fulfill IT requirenents for all supported organizations and
custoners. This involves researching, costing, tracking, coordinating, recomending, and

i mpl ementing the best technical solution consistent with approved architecture and standards.

Mal ntai ns current status of requirenents using automated tracking system Acquires |IT equipnent &
services. Uses a wi de range of methods for acquisition such as conmercial contracts, government

procuring activities, | MPAC cards, and other servicing conmuni cati ons agencies. |Initiates contract
request. Determines appropriate billing sources. Provides technical expertise in defining IT
contract paraneters. |Interacts with vendors, nonitors contract perfornmance and resol ves sinple

problens. Participates in centralized |IT and Comuni cations Division resource managenent. Assists
in preparation of yearly budget, phasing, and execution for all funds commpdities assigned to
Conmuni cations Division. Performs day to day duties in the accountability process for | T equi pment
and services. This involves a wi de range of duties such as life cycle assessnent, inventory
control, training I T equi pment custodi ans, and call accounting. Acconplishes duties in accordance
with regulatory, legal, and established directives. Participates in the managenent of |T projects

for customers. This involves defining resources necessary to fulfill requirement, coordinating
allied support, acquiring or assuring project materials are avail abl e and acconpli shing project
docunent ati on, tracking project tine |lines and suspenses. Verifies and prepares the billing

certification for local, |ong distance, and dedi cated tel econmuni cati ons services. Administers

long distance credit card program Prepares request for service, telecomunications service
requests, service action nessages, and conpletion reports. Acconplishes annual conmunications
service agreenments. |nplenents plans for deploynent of military communi cations equi prent, staff,
| ogi stical support, and novenent of tactical telecommunications systens for Air National Guard
mlitary units. Performs other duties as assigned

I NSTRUCTI ONS TO COVMANDERS/ SUPERVI SORS:  Thi s P03|t|on vacancy announcement will be given
The broadest possible dissemnation. A copy of this announcenent will be posted to your
unit/activity bulletin board.

ADDI TI ONAL | NSTRUCTI ONS:
T _Applicants are requested to identify, on a separate sheet of paPer their race and
natlonal origin fromone of the following categories: Mle or fem Arerican | ndian or
Al askan native; Asian or Pacific Islander; Black, not of Hi spanic origin; Hsp anlc
white, not of Hlspanlc OrI%E&G Subni ssion of this information is vol untar and Wi

be used in suPport of the E'UﬁT‘EﬁﬁT6VﬁﬁﬁT‘ﬁﬁH‘FTTTTWETTVE‘F‘FTEﬁ‘PFﬁXranB

. Aninitia and periodic nedlcal exam hation nax be required for jobs [ocated

|n wor ki ng areas whi ch have a hi gh exposure risk

occuBatlonaI illness or injury.

art|C|Bants in the Sel ected Reserve Incentive Programwi |l be adm nistered as

prescrlbed y NGB Panphl et 600- 15.

. A permanent change of station (PCS) will not be authorized for the individual selected for this
E03|t|on unl ess agreed upon in advance by HRO and a PCS order is prepared prior to effective date.

. Mles born on or after 1 January 1960 nust be registered with the Selective
Service in order to be considered for federal enploynent.
6. Individual selected as a trai nee may be nonconpetltlvely pronoted to the next grade |evel upon
conpletion of the tine in grade requirenent and the required training.

condi tions which may result in

DI STRI BUTI ON
A B-3, G3, G25 H3, J-3, K3, M N12, P-9, Q W2, Y-2, R HRO 20, AGAV-1
ACCS- 3, DCSANG 1, DCSLOE (4-4, DCSO -3, DCSPER-3, FMCB-2, IG 1, SCSM 1, SRAAl12, VCSOP-1






